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http://www.uauoregon.org/
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Here are a few of the major benefits our contract guarantees: 

 19.25% raises between 2013 and 2018 

 Clear merit raise policies and promotion procedures for each unit 

 8% raise upon promotion 

 Faculty voice in decisions: shared governance is written into the 

contract 

 Non-discrimination and hostile work environment protections 

 Progressive discipline for just cause only 

 Academic freedom: We have one of the strongest policies in the 

country, and one of the only policies locked in to contract language 

which can’t be changed without negotiating with us. 

 Grievance procedure: Three levels, and many grievances are solved 

informally. The end step is a third-party arbitrator outside the 

university system. 

 A first year faculty mentorship program, established in conjunction 

with Academic Affairs, with a program for NTT professional 

development to follow. 

In addition, tenure-track faculty receive one term of sabbatical at 100% pay. 

Career Instructors and Researchers have climbing salary floors, the right to a 

clear job description, the right to apply for a one-term sabbatical at 100% pay, 

increased contract lengths, clearly defined review processes, and a deadline for 

notification of renewal status with non-renewal within specific parameters 

only. Librarians received a 1% equity adjustment during 2016. Postdoc salaries 

will track NIH minimums after summer 2017. And Pro Tem faculty have the 

right to petition for reclassification after two years.
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Oct. 10: Noon-2, Falling Sky (EMU) 

Nov. 14: 5-7p, McKenzie 375 

Jan. 16: Noon-2, Falling Sky (EMU) 

Feb. 13: 5-7p, McKenzie 375 

Apr. 10: Noon-2, Falling Sky (EMU) 

May 8: 5-7p, McKenzie 375 


