
Contingent Faculty Quality of Work Life Survey

BASIC NEEDS AND FOOD SECURITY

• When asked about the ability to cover nonhousing, nonmedical expenses, 40 percent of respondents 
report struggling at points throughout the year when they’re not actively teaching. Some struggle 
year-round. Because so many contingent faculty members work term to term, we find they have the 
same problems that affect other forms of temporary contingent work.1  
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0% 5% 10% 15% 20% 25%

$2,000 or less

$2,001-$2,500

$2,501-$3,000

$4,501-$5,000

$5,001-$5,500

$5,501-$6,000

$6,001-$6,500

$6,501-$7,000

More than $7,000

What would you consider fair and adequate compensation, on 
average, for a typical credit-bearing unit (for a 3-hour, 4-hour or 5-

hour credit course) from your anchor teaching position?
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Household can comfortably cover basic costs

Household has other income (from spouse/partner,
investments, trusts, etc.) that helps cover expenses

Household is usually fine but struggle during summer or
winter breaks when I am not working

Household is struggling (e.g., either must borrow money,
do without, or not pay some bills)

Which of the following best describes your ability to cover 
month-to-month basic nonhousing, nonmedical expense?
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This report is based on the first nationwide survey of adjunct and other contingent faculty to be circulated since 2013. The 52-question survey was completed by 3,076 contingent 
faculty—adjuncts/part-time faculty, full-time nontenure track faculty, and graduate employees—between May 22 and June 30, 2019. AFT and our affiliates advertised the survey via 
email and social media. While the resulting sample is not random, taken together with other sources of feedback from and information about contingent faculty and their work/life 
conditions, we believe that the size of the sample allows us to draw some robust conclusions about the conditions faced by this new majority of college faculty in the United States.



• The low pay that contingent faculty face has also led to food insecurity among some faculty members 
and their families, with 26 percent saying they had problems accessing adequate food or, to get by, 
opted to reduce the quality of food they ate, and 6 percent reporting they’ve had to eat less in the 
last year to get by.
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Household had no problem or anxiety about consistently
accessing adequate food

Household at times had problems or anxiety about
accessing adequate food, but meals were not substantially

reduced

Household reduced the quality and desirability of diets,
but the quantity of food intake and normal eating patterns

were not substantially disrupted

At times during the year, eating patterns of one household
member (or more) were disrupted and food intake

reduced because the household lacked money or other…

Which of the following best describes your household’s ability to 
cover month-to-month food expenses in the past 12 months?
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1-3 years

4-6 years

7-9 years

10-15 years

More than 15 years

How many years have you been teaching in higher 
education/postsecondary education, including time as a 

graduate employee?

1  U.S. Government Accountability Office, Contingent Workforce: Size, Characteristics, Earnings, and Benefits, GAO-15-168R (April 20, 2015).


